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“YLP has an excellent
reputation in partnership
and collaborative working.”

100% of members agree




“YLP will always ensure its members
views are heard by stakeholders and
decision makers at all levels across the
Region & nationally through
representation, consultation, and
lobbying”

98% of members agree




“Members value the work
undertaken by YLP on their
behalf in respect of the
represented groups and
partners it meets with”

100% of members agree




“YLP understands member’s
provision and the challenges
that face the sector and is able
to communicate this
effectively”

100% of members agree




“The Team have the necessary
knowledge and skills to
represent my organisation and
always conduct themselves in a
professional and helpful
manner”

100% of members agree




“YLP encourages its members to
share good practice and enables
members to meet other
colleagues through network
meetings and other events”

100% of members agree




“YLP has effective two-way
communication channels with all
its members & effectively
disseminates information in a
timely manner”

100% of members agree




“YLP effectively promotes and
raises the awareness of
Apprenticeships to young people,
parents/guardians, and schools”

90% of members agree




“Membership fees are currently
delivering value for money”

95% of members agree




“YLP conferences focus well on
identifying and communicating the
key messages that affect members

and identify key speakers from
across the sector to raise awareness

of key developments and topics”

100% of members agree




“What would be your preferred
conference themes and speakers?”

“l think you cover the main issues”

“Continuing to focus on Ofsted, Sustainability, Funding changes and
maximisation, Employer Engagement”

“End Point Assessment & Apprenticeships”
“The future of skills provision and support functions”
“Apps Policy and Workforce development/ Upskilling”

“Ofsted Preparation, Audit, Apprentice Journey, Funding Rules,
Teaching Learning and Assessment, EPA”

“The ever changing face of education funding (apprenticeships,
ESF>UKSPF, Skills Bootcamps, AEB). Senior staff from DFE and ESFA
willing to be scrutinised by providers. As the Governments replacement
for the ESIF fund, what does the Government have planned for UK
Shared Prosperity Fund People & Skills pot, and what has been its
impact so far? | would also like to hear from leaders of industry who are
advocates of Apprenticeships, upskilling the workforce and supporting
the unemployed into work.”

“How FE Colleges and ITP's can work together in shaping the skills

landscape for everyone to benefit and for parents to understand local
opportunities.”



“What workshops, CPD and webinars
would you like to see moving
forward?”

“More on Al”
“Building on the themes above, with detail”
“Future Plans and Skills Gaps”
“More on neurodiversity”

“Workshops on the above”

“Sector specific workshops”




“Which sector should receive more
support? Key issues to address,
roundtable discussions, areas to lead
on etc.?””

“Perhaps more partnership working and facilitating
between FE and ITPs; how to engage more effectively
with employers”

“Early years”

“Manufacturing”

“All sectors that are funded and inspected to ensure as
providers and colleges we are on the right track and can
share good practice”

“Health Care”

“Priority sectors where growth (employment)
opportunities can be secured”



“Which group or partnership needs
more representation?”

“AEB could have a stronger focus”
*“Maybe community sector”
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